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To: COS, Karlsruhe Attnl.BOB . v*.-.' ' . '•> V ..; ,i; .;’^ *• 

f From; Chief, FDM ... - .■:'•**•. ••:>■•” 

Subject: Operational, •*• /. ' : ^ 

Approval- for -developmental Project- CADliCI^Y ^ .. .V.-.;-.; ; 

Ref: (l)MaBAr-7964, CiS) MOBA 7656,- (3)i MCBA 7578, (4) MGBAr-7591, ; t 

1. CADUCITY; is hereby approved- as a developmental project fur'- the ) 1 

period 1 Janitery to. 30 June 1951 and the* sum of' 2400. EM West (.400 per \ t . V.--:' 
month) is allocated for compensation to cover that. period. ®he sum of 300 
DM* is allocated for a special, operating, fund to ’ W used a.t case officer 4 s^< ; . ^ . : ;- 
discretion for no.n-recurrent purposes during th e J anuary-J une P eri od *. , '. • ^ ■ .*••; 

Retroactive approval of the 572 DM West .expended during the course of 



« Ai? and final payment of the. 24 



^ ^ul i and final payment of the. 2400- DM allotted for cbnipensation^-4swF^ 
cstssc^JCS^^^iaoSi depend on whether agent. 1 8 eventual production will have 
*_ A justified this expenditure. While, he seems to have excellent access to - 

; ^ '^’S^^^a^intelligence, he will have to prove, himself^ it is now too • - 

^ * , ■ ■ . 

early to assess his value to this . organization, ' > 



||jF 3. If agio's salary is being .held in escrow, how. can he have .signed /\ 
4 receipts for # moaey received, as was stated in your discussion of control 
1 factors in the 1^0 7 . Or does this- refer to ^ments. possibly ; made from < 
x v ^the iDO DM ope rating . fund? ' •// ' 

4, We agree wholeheartedly that the recruitment was very smoothly afraid, 
'j^tyj^ndled and hope thiB happy. new arrangement will work to the advantage of 

this government and not be merely the gravy train way for CADUCIT? to . 
indulge hi a expensive tasted. Tour repertir^ indicat4^ that you:are . 







rel 1/ awa re of hi s . we*^ne s s e s , and ; will- 

Ln your dealings with . him* • . i- • "V;./ 

5* In paragraph 7 of reference 1 you states ^Unless controlled “by the 
RIS, his working relationship with the AI5..* would result in severe 
punishment;® You have ohidriously given some thought- to the possibility 
of CADUCITY 1 s being RIS* controlled, hut- what testing has been done s ,6 ; 

far in regard to this problem^ With all due respect to the *±±3t skill . ' 
and astuteness of all those inve^ved^ in the recruitment proeess , there still J 
remains the possibility that the ease with , whin h CADTJC* TY was recruited . 
attributed to RI^S connections* 



5.& XX XMX y 

on the* 



Thank you very much, for your excellent-reports,;, 
initial contacts43^trecruitment and for the analysis of 
agent 1 b potential productivity. 4 m -* 







